PUBLIC
EMPLOYEES

N\
Working Hard
for ALASKA

DENNIS MOEN
Business Manager/
Secretary-Treasurer

LINDA McCRAY

President

HEADQUARTERS
2510 Arctic Blvd.
Anchorage, Alaska 99503
FAX (907) 279-7171
(907) 276-7211

2122 Airport Way
Fairbanks, Alaska 99701
FAX (907) 456-1771
(907) 452-5024

722 West 9th Street

Juneau, Alaska 99801

FAX (907) 586-5757
(907) 586-6993

v

April 26, 2016

Local 71 State of Alaska Members
RE: Article 13.04 Pay Increments
Brothers and Sisters:

It has come to my attention that, in an effort to simplify things, I may have cre-
ated confusion. When I sent out the changes to be reviewed, I only included
those pages which had changes. I left out any pages where the contract lan-
guage remained the same. Since being received by the membership I have re-
ceived several phone calls from members concerned that Article 13.04, Pay
Increments has been eliminated. Let me assure you that is not the case.

THIS CONTRACT GUARANTEES YOUR MERIT STEPS AND PAY
INCREMENTS.

The redlines in Article 13.04 only apply to the outdated chart from 2012. The
Article itself, which is attached in it’s entirety for your reference, is un-
changed. I apologize for any confusion this has caused. If there are any further
questions or concerns, please do not hesitate to contact one of the offices.

Thank you for your patience and understanding.

Sincerely,

Central Region Dispatcher

Attached: Article 13.04 Pay Increments



13.04- PAY INCREMENTS

Pay increments, beginning at Step J, computed at the rate of 3.75 percent of the employee’s wage rate,
shall be provided after an employee has remained at Step F within a given Wage Grade for two years, and
every two years thereafter, if, at the time the employee becomes eligible for the increment, the employee’s
current annual rating by the employee’s supervisor is designated as mid-acceptable or better. Movement
between Pay Increments shall be extended by one (1) month for every twenty- three (23) working days
leave without pay each year.

Pay increments will only be awarded through a performance evaluation in which the employee is
considered to have a mid-acceptable or better commencing on the first day of the pay period following the
fulfillment of the service requirement. If a pay increment is delayed due to an untimely performance
evaluation, upon receipt of the evaluation with an annual rating of mid- acceptable or better, the pay
increment will be granted retroactive to the employee’s anniversary date.
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