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I want to start off by thanking everyone who has
taken the time to get involved with the Union and
our activities these last few months. I have seen
more participation and involvement lately than ever
before. This participation is very critical and will
definitely go a long ways in continuing to make
Local 71 a strong and cohesive unit. This allows us
to continue to build on our reputa-
tion of providing involved, quality-
minded workers to many of the
aspects of public service.

I’ll give a brief recap of our activi-
ties for these last few months and
where we are regarding negotiations
for our different bargaining units.

Each of our four different bargain-
ing units is unique and has its own
specific concerns, requirements and
“wish-list”. All of these factors are
taken into consideration when we
sit down to negotiate the respective
contract provisions.

Secretary-Treasurer

The main concern of the members

working under the provisions of the

contract covering the MOA (Municipality of An-
chorage) was the employer portion of the health
trust contributions. The MOA contract has already
been ratified and will be in affect through June of
2008 however, the provisions of the Health Trust
contributions were open for renegotiation this last
January and were going to be opened again the fol-
lowing January. We were able to negotiate the
needed increase in the employer provided contribu-
tion for the remaining two years of the contract.
This should assure us the money we need to main-
tain the current level of benefits through the life of
the contract.

On January 19 were able to finalize and ratify the
wage and step schedule of the contract covering our
members who work for the Haines Borough. Origi-
nally this unit was only 12 people strong but after
the other employees witnessed the level of support
and professionalism that Local 71 was providing
our members there they voted to have Local 71
represent them too. Our Haines Bargaining Unit is
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now approximately 35 members strong and they are
doing a great job. The last negotiations with the
Haines Borough were difficult because we had to ne-
gotiate provisions for the new positions. A big round
of thanks goes to Tom Brice, Marva Crecelius, Sue
Neilson, Dan Coleman and Sergeant Jason Dollarhide
for doing an outstanding job in those negotiations.

The Contract for the Anchorage
School District (ASD) will expire at
the end of June 2007. We have had
preliminary talks with the ASD
members regarding their concerns
and recommendations with this con-
tract and feel that we should be suc-
cessful in addressing most if not all
of the membership’s concerns in the
following contract. The main issue of
concern for the members is protec-
tion against contracting out of their
jobs.

The Contract for the State of Alaska
(SOA) members is set to expire at the end
of December this year. We have been
moving ahead with establishing the bar-
gaining resource committees and collect-
ing input from the various departments and work sites.
As we have reported in the membership meetings;
these committees will be open to anyone who would
like to take an active part in negotiations and to be
kept informed of the status of the negotiations. The
committees will go through the recommendations from
the membership and correlate these recommendations
to the existing contract language. We will then put
together and mail out a survey form with these recom-
mendations on it along with space for anyone to add a
recommendation of their own. When we receive these
forms back in the office we will sort them out and list
the recommendations and concerns in order of impor-
tance to the membership. This information will be
used in negotiations with the State of Alaska.

The negotiation team will meet with the resource com-
mittees as often as needed and update them on the
status of negotiations. This way everyone who wants
to can take an active role in the process and learn more
about what comprises successful negotiations. There
will be a lot more on this subject at a later date.
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A few words from your Health Trust office:

The Trust office would like to take this oppor-
tunity to remind each Plan participant that it is
their responsibility to ensure that the Trust is
provided with timely, current and accurate
information which may affect their Health
Trust benefits, including (but not limited to):
address changes; employment status changes
(i.e. return to work, layoff, FMLA leave,
transfers, etc); as well as dependent status
changes (i.e. marriage, birth or adoption of a
child, divorce; death of a dependent, etc.)

ALSO: It is almost that time of year again
and the Trust is gearing up for Open Enroll-
ment 2006/2007. Ensuring that the Trust has
your correct mailing address is very important
to YOU! Because your current Plan elections
DO NOT AUTOMATICALLY continue
each year and because the Trust requires that
each Plan participant annually complete and
sign an enrollment form to either maintain or
change their plan elections and because, if the
Trust does not have your correct mailing ad-
dress (to mail you your enrollment packet),
there is the distinct possibility that the Trust
will be required to place you in it’s “default

Ralph Maston has been appointed as
the new Business Representative for
the Anchorage region. Ralph has
been employed as a mechanic for
the State of Alaska since 1987. In
1993 Ralph was appointed as shop
steward for his duty station and has
continuously held that position. In
1995 Ralph was appointed to the
position of auditor, reviewing the finances
and budget for the Local. In 1999 Ralph
was appointed to the executive board as
Sergeant at Arms and then that same year
he was appointed to the position of Execu-
tive Board member at large and has con-
tinuously held that position.
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plan” (Plan 101) without voluntary benefits
for the 2006/2007 Plan year. We are taking
this opportunity to strongly encourage you to
ensure that we have your correct mailing
address.

SPECIAL NOTE: The Trust will be hold-
ing Open Enrollment meetings during May
and June 2006 in Anchorage, Fairbanks, Jun-
eau, Haines and Soldotna. Watch your mail
for notification of the specific dates, times
and places of these meetings.

As always, feel free to contact your Trust
office if you have any questions, suggestions
and/or concerns.

Trust contact information:

Public Employees Local 71 Trust Fund
2510 Arctic Blvd.
Anchorage, AK 99507

Phone: (907) 276-7107 (In Anchorage)
Phone: 1-800-446-3671 (Toll Free)

Fax: (907) 274-7101

Email: Renita Williams — renita@local71.com

Debi Hansen — trust@local71.com

-Jim Ashton

Ralph has been very involved in many union
activities through the years. Some of these
activities include helping on phone banks,
assisting in Local Union election ballot
counting, candidate interviews and endorse-
ments, filling in as Business Representative
and being elected to represent Local 71 at the
Laborers International Convention. His hard
work and dedication make him a valuable
asset to the staff and membership of Public
Employees Local 71.

Please help me in welcoming Ralph to his
new position as Business Representative and
give him your complete cooperation and sup-
port as he undertakes his new duties.
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A big thank you goes out to those of you who submitted
entries in our lapel pin contest. It was great to see some of
the designs that our members have in mind. After careful
consideration we have decided on a winner and a runner-
up. Please join me in congratulating the winner Brian
Flaherty from State Equipment Fleet on Tudor road in
Anchorage and the runner-up Melinda Miles from the
Fairbanks Pioneer Home. The winner receives $100 and
both will receive a Certificate of Appreciation for their

efforts. We have sent the winning design out for bid to
several lapel pin manufacturers for estimates and are ex-
pecting to complete the process and receive the pins by
June 1. We are very excited about the new design since it
has some elements of our old pins and incorporates some
new elements. This has been a long time in coming and it
will be something that we as members can wear with
pride! As soon as we receive the artwork back we will
publish it in our newsletter.

-what’s new on our website

Member Spotlight

Recently added to our website is a button labeled “Member
Spotlight” anyone who’s interest might have been piqued
would have enjoyed the new links to information regarding
the wonderful job our members are doing.

We would like to encourage you to submit pictures of our
members taking care of our roads, of our elderly, of our
schools and of Alaska in general.

make sure they are not taken advantage of, they are able
to put their all into their jobs and, with low turn over rates
and pride in their work, home and community are what
make Alaska great. So please, help us let the public as
well as your fellow brothers and g -
sisters know what a great job you &;—:_\_ f
are doing. L _:-..."'? -
27 “Se

We really do want to get our image out there to the general
public who, due to politics and old preconceived notions,
may still believe that Union Workers are lazy and over paid.
We want them to know that they are hard working, loyal,
and that being part of a union is what keeps them that way.
With fair wages, benefits, and people who represent them to

Check out our website for updates
regularly. Let us know what you
think. What information would
you like to see?
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Fraternal Accolades

-Sheldon Meier, Eden Mentor

I would like to take a few moments and say thank you to
my Local 71 Labor Trades and Crafts brothers and sisters
who work in the six Alaska Pioneers Homes throughout the
state.

-
|
|
|

Local 71 workers are an important link for making the |
lives of the elders worth living. Building warm relation-
ships by spending quality time with elders, giving per- |
sonal attention to their food preferences and dining, pro- |
viding daily care of their rooms and environment, help- I
ing them care for plants and pets, and making physical
modifications to make these places more like home. |
|
|
|
I

These homes are registered with the "Eden Alternative"
which is part of the nation wide movement involved in
changing the way we take care of our elders. Many mem-
bers of our union have risen to occasion by helping make
our Eden Vision and Mission Statement come true. Our
members seem to hold themselves at a higher level of ac-
countability to the elders and the people they work with.

Please take a few moments to say thank you to these
brothers and sisters who are ‘making a difference” and
taking the Pioneers’ Homes to a new level that we can
all be proud of.

am - e - S S S S S S S S S S S S S S e S S S S S S S S S S e . ..
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2006 LIUNA Convention of Delegales, Las Vegas

Elections are coming. Very shortly we will be sending out
notification regarding the elections for delegates to the LI-
UNA Convention. Delegates will be sent to Las Vegas, NV
in order to nominate candidates for International office and
set the policies which govern the union for the next five
years.

When you receive your letter please read through it com-
pletely. There are many rules and regulations that must be
followed in order to make sure that every member who
would like to be a delegate to the convention has the oppor-
tunity to be nominated and to accept that nomination.

Our Constitution is revised at this convention so it is vitally
important that each member’s voice be heard. The way to do
that is to vote for the members you believe have your best
interest at heart. Is that member you? Then get nominated.

You must be a “member in good standing” to vote, to be
nominated, and to make a nomination. Not sure of your mem-
ber status, then contact the local and find out. Make sure we
have a current address for you this is important not only for
the election but also for the upcoming Open Enrollment for
the 2006/2007 benefits plan year.

Office Locations

Anchorage Office Fairbanks Office Juneau Office
2510 Arctic Blvd 2122 Airport Way 710 W 9TH Ave
Anchorage, AK 99503 Fairbanks, AK 99701 Juneau, AK 99801

(907) 276-7211 (907) 452-5024 (907) 586-6993



	James S Ashton

	Business Manager

	Secretary-Treasurer

	Business Manager’s Report

	Inside this issue:

	  Informer

	April 2006

	Special points of interest:

	Page #

	Trust Bulletin  - Renita Williams & Debi Hansen

	  Informer

	New Rep in Anchorage		-Jim Ashton

	Lapel Pin Design Selected	-Ralph Maston

	Page #

	Member Spotlight		-what’s new on our website

	2006 LIUNA Convention of Delegates, Las Vegas



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJDFFile false

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



